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Abstract 
 
The purpose of this study is to investigate the influence of leadership styles on job performance 
at the International Islamic College among employees with relation to their manager’s leadership 
style in a higher educational environment. It is estimated that leadership styles has an impact on 
greater than 70% of management decisions.The questionnaire was distributed and collected from 
130 respondents to examine how top management manage, and what their concerns are regarding 
their staff satisfaction. This questionnaire also asked about the risk of vulnerability on creating a 
leadership style that motivates staff to do their jobs and with the quality of an owner. With 
regards to vulnerability, it is found that most respondents agreed that leadership styles and their 
impact can help develop and adapt your own leadership style and so help to become a more 
effective leader. Leadership is a complex activity involving a process of influence, actors who 
are both leaders and followers, and a range of possible outcomes, the achievement of goals, but 
also the commitment of individuals to such goals, the enhancement of group cohesion and the 
reinforcement of change of organizational culture. 
This research was limited to International Islamic College staff and sample is choosen to 
represent the population. The methods used for this research are data collecting, simple random 
sampling and measurement of instrument (Likert Scale). Only quantitative data analysis was 
used in this research.   
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1.0  INTRODUCTION 
1.1  IIC Background 
 
The International Islamic College (IIC) was established in 2001 as a garden of knowledge in 
accordance with its primary objective of moulding and shaping Islamic Professionals. The 
college has endeavoured to be the best alternative for those who seek for knowledge and 
professionalism. The International Islamic College imparts noble values to students, which are 
incorporated in the implementation of academic and administrative system of the college. 
The primary objective is to educate and train young men and women to become excellent 
professional so that they will be sufficiently equipped with Islamic knowledge and skills through 
carefully designed programmers offered at this college.  
To accomplish this objective, we have made it mandatory for the students, without 
exception, to attend co-curricular programmers comprising “USRAH”, special Ibadah Camp, 
talks on motivation and leadership.  
The International Islamic College has taken a leaf from the International Islamic University 
Malaysia (IIUM) in matters pertaining to the style and approach in managing higher learning. 
We believe that IIUM serves as a role model for success and excellence and is worthy emulation. 
 
 
 
The contents of 
the thesis is for 
internal user 
only 
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